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What we want to achieve through these principles

These Principles are designed to guide how the Victorian Equal Opportunity and Human
Rights Commission (the Commission) engages with Aboriginal' communities and
empowers Aboriginal voices in our work on Aboriginal rights issues.

“Community can trust that when they go there, they are going to be
heard and that their issues are going to be respected.”?

The Commission is committed to developing these principles as part of our Aboriginal

Community Engagement Strategy 2020 - 22 (ACES). They have been developed in

response to feedback from Victorian Aboriginal community members and organisations
and aim to embed leading practice into our functions and services.

“Aboriginal people need to be treated in a way that is doubly
understanding and committed.”

The Commission recognises and respects the unique position of Aboriginal Victorians as
First Nations peoples and the central importance of self-determination. As a non-
Indigenous organisation working to advance Aboriginal rights, we understand that the way
we work is critical to advancing the values we espouse.

1 Throughout this document, the word ‘Aboriginal’ is intended to represent all Aboriginal and/or Torres
Strait Islander peoples.

2 All quotes in this document are included with consent and were collected by the Commission during
community consultation workshops held in February 2020.


https://www.humanrights.vic.gov.au/resources/aboriginal-community-engagement-strategy/
https://www.humanrights.vic.gov.au/resources/aboriginal-community-engagement-strategy/

Our integrity to work on these issues relies on our ability to:

e clearly articulate our commitment to self-determination and advancing Aboriginal
people’s rights

e provide culturally safe services and work in partnership and meaningful consultation
with Aboriginal communities and organisations

e build and maintain relationships of trust with Aboriginal organisations and
communities founded on our transparency and accountability

e listen to and respond to the distinct voices of Aboriginal people in Victoria.

“[Y]ou need something in place for Aboriginal people, so they know
that they need to go that extra step and how to do it for Aboriginal
people.”

Review

These Principles are a living document. The Commission will review these Principles on an
annual basis, in line with our annual reporting obligations, to ensure they remain effective,
responsive to the needs of Aboriginal communities and consistent with best practice.

Our Principles

To achieve the strategic purpose outlined above, we commit to engaging with Aboriginal
rights issues, as well as Aboriginal communities and stakeholders, in line with the following
principles:

Self-determintation
Cultural rights

Promoting Aboriginal voices and perspectives

Accountability to the Aboriginal community and transparency




Principle 1 - self-determination

The right to self-determination is protected under international human rights law by the
United Nations Declaration on the Rights of Indigenous Peoples® and is a foundational
principle for Aboriginal communities.

Self-determination recognises that Aboriginal Victorians are the experts on their own lives
and are best placed to understand and respond to issues affecting their communities.

We commit to embed self-determination within the remit of our statutory functions to
ensure that, wherever possible, our work is guided and led by the lived experience and
expertise of Aboriginal stakeholders. Accordingly, we will consult with Aboriginal
organisations and community members in a way that recognises and respects their unique
expertise, as well as the time and resource constraints under which they are working.

We will also elevate the contributions of our Aboriginal staff, Board members and partner
organisations in determining our priorities and Aboriginal rights agenda.

In our major Aboriginal rights-focused projects,* we will endeavour wherever possible to
partner with and be guided by Aboriginal stakeholders. In doing so, we will prioritise
sharing knowledge and resources and building reciprocal capacity to achieve our common
goals.

In our day-to-day work and delivery of services to the Aboriginal community, we will
leverage the expertise and perspectives of our Aboriginal staff to guide our work and test
our approach. We will also be informed by data collected in accordance with the
Aboriginal Data Strategy developed in association with these principles.

We will assess how self-determination needs to be embedded into each initiative on a case
by case basis to ensure the greatest practical impact.

Our Commitment

We will promote and adhere to the principle of self-determination by embedding
Aboriginal knowledge and lived experience into our work. This will include ensuring
Aboriginal people have a genuine opportunity to shape and steward our work.

3 United Nations Declaration on the Rights of Indigenous Peoples, opened for signature on 13 September
2007.

4 Major projects are those that are long-term, involve a substantial allocation of resources and will have a
significant impact on Aboriginal communities (such as a long-term research project or review).



Example

We undertake a research project concerning inequalities in health outcomes for
Aboriginal Victorians. Because the project is long term and resource intensive, we
assess it to be a ‘major’ project.

In consideration of this, we partner with an Aboriginal Community-Controlled
Organisation to jointly co-design and undertake the project and hold consultation
sessions with Aboriginal community members to further inform our understanding.

We ensure there is adequate time for meaningful relationship building, Aboriginal
choice making and direction setting.

On completion of the project - and at key milestones as required - we report back to
the Aboriginal community to share knowledge and build two-way learning.

Principle 2 - cultural rights

Section 19 of the Charter of Human Rights and Responsibilities Act 2006 (Vic) (Charter)
recognises that Aboriginal Victorians hold distinct cultural rights and provides that public
authorities, such as Victorian public service agencies, must consider these cultural rights
when making decisions concerning Aboriginal Victorians.

As a public authority, the Commission applies cultural rights to our own functions and
services. As part of these Principles, we will formally embed cultural rights into our work in
three ways. Firstly, we will consider and respect the cultural rights and requirements of our
Aboriginal staff to ensure they are being supported to work in a culturally safe
environment. Secondly, we will engage with Aboriginal stakeholders in recognition and
respect of their cultural rights (as outlined in our Cultural safety practice guide and Guide
to culturally safe practices in dispute resolution.) Finally, we will consider how our initiatives
and actions promote cultural rights.

Our Commitment

We will promote and adhere to cultural rights under the Charter of Human Rights and
Responsibilities Act 2006 (Vic) in undertaking our functions and providing services.







Principle 3 - promoting Aboriginal voices and perspectives

As a non-Aboriginal organisation working to advance Aboriginal rights, we understand the
importance of not only listening to Aboriginal expertise but also promoting and elevating
Aboriginal voices.

To do this, we will promote Aboriginal voices and perspectives in our work and provide a
platform for Aboriginal Victorians in our advocacy and events. When engaging in public
commentary or political discourse on Aboriginal rights issues, we will take into account the
views and wishes of Aboriginal organisations and communities and seek to promote
Aboriginal spokespeople.




Principle 4 - accountability to the Aboriginal community and
transparency

To effect meaningful change, our work must align with and progress the needs of the
Aboriginal community. To achieve this, we need to act in a clear and transparent way so
that Aboriginal Victorians can assess our work and hold us accountable to our
commitments and actions. We must proactively seek feedback and regularly reflect on our
work to ensure we are continually evolving and responsive to the needs of the community.

Artwork: Last Connection by Alfred Carter (Gunaikurnai).

This resource uses elements from Last Connection as licensed from The Torch.

Story: This is about three countries keeping a connection with each other using smoke over the water. At
the centre of the painting are our Ancestors keeping the culture going.
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